African Women’s Development Fund (AWDF)

Established in June 2000, is the first Africa-wide fundraising and grant-making fund, which aims to support the work of organisations working to promote women’s rights in Africa. The AWDF funds local, national, sub-regional and regional organisations in Africa working towards women’s empowerment. 

The objectives of the AWDF are fundraising within and outside Africa, grant making on an Africa-wide basis, communicating the work and achievements of African women’s organisations and providing technical assistance to grantees.

AWDF began grant-making in October 2001. By October 2003 we had awarded grants worth US$1,257,000 to 144 women’s organisations in 32 African countries.

The vision of the AWDF is for African women to live in a changed world with integrity and in peace. 

To this end, our mission is to mobilise financial, human and material resources to support local, national and international initiatives for transformation led by African women, which will lead to the achievement of this vision. 

STRATEGIC GOALS
The strategic goals of the AWDF are: 

· To support the African Women’s Movement through grant-making and technical assistance. 

· To secure adequate financial resources for all aspects of AWDF’s work 

· To build a viable and effective institution 

· To implement a multi-purpose communications strategy 

· To develop and sustain a culture of organisational learning 


PHILANTHROPIC GOALS
The goals of the AWDF as a philanthropic institution are:

· To invest in the efforts of African women who are engaged in innovative efforts to develop their communities 

· To increase the amount of resources available to women’s organisations and women’s projects in Africa 

· To strengthen the capacity and infrastructure of women’s organisations 

· To advocate with other donors and policy makers, for resources for African women 

· To establish alliances and build relationships with other grant-making institutions within and outside Africa, individual donors and organisations committed to promoting and protecting women’s rights. 

Strategies at a national scale
The never-ending conflicts, decades of war, and now the scourge of the HIV/AIDS pandemic in Africa are enough reasons for African women to be part of the decision-making process in their various countries. Since women are the most vulnerable and suffer most during these crises, it is only logical that they participate actively in debating issues and making decisions affecting them. Women would make a difference in the kind of policies formulated because they bring in issues that have not been highlighted before. They bring issues important not only to themselves as women but also issues of children and other marginalised groups because they understand marginalisation, having been marginalised themselves.

Fortunately, the changing political climate in Africa bodes well for women. The trend of increased democratisation has opened space and opportunities for women, and they ought to be encouraged to maximise the democratisation process taking root in their respective countries. Women must, therefore, have an increased representation in decision-making. 

In South Africa, women played a pivotal role in the struggle against apartheid. Liberian women have also been extremely instrumental in the peace process, which brought an end to the war in their country. Within these successes, however, are complex nagging questions surrounding women’s full participation in political issues, for instance, why are women still not coming out to participate actively in politics? At the core of women’s participation lies the question of empowerment. If women were systematically marginalised from participation in decision-making, then it becomes necessary that women be provided with the opportunities for training and development that would enable them to participate as full members of society. 

Again, lack of economic empowerment as a primary obstacle to the political advancement of women is very real. The lack of access to and control over resources, the lack of economic and political strength to compete with other interest groups for a better share of resources, and the inability to influence the decision-making process create a vicious cycle among women in their attempts for achieving the well-being of their families and themselves. The political empowerment of women must in essence include economic empowerment, to enable women actively compete with their male counterparts.

Strategies to get More Women Involved

· Awareness must be created, especially at the grass roots level on the need for women to be actively involved in the decision-making process. Women must, therefore, be armed with information about their rights. 

· Women’s coalitions and especially Women’s Wings of existing coalitions can function as lobby groups for women’s full participation in politics. 

· Women politicians from different parties should also be encouraged to get together and create a women’s voice in parliament. 

· Efforts to build the confidence of women to speak out and to run for office are especially important. Women must realise that it is their right to run for office. 

· Money and economic security are crucial if women are to actively participate in politics. 

· Networking and the development of solidarity among women is the key to women’s participation in politics. 

· Mentoring of younger women to take interest in politics would enhance their future participation 

In Africa, Some AWDF’s grantees which can be identified with the political empowerment of women are:

EMANG BASADI 

Emang Basadi was established in 1982 and registered as an association in 1986. It was established by group of women in Botswana who were reacting against the 1982 amendment of the Citizenship Act, which was discriminating against women. The amended Act denied Botswana women married to foreigners to pass on their citizenship to their children, while Botswana men who married foreign women could automatically passed their citizenship to their children. The Third World Conference on women which was held in Nairobi-Kenya in 1985 also influenced the formalisation of Emang Basadi. 

Emang Basadi’s objectives are as follows:

To identify through consultation and research the problems related to women in Botswana. 

To increase awareness among women and the public in general about the specific problems faced by women in all sectors of the Botswana society. 

To develop action-oriented strategies and mobilise women to take steps that will help to change the social, political, economic and legal position of women in Botswana. 

To highlight and give concrete recognition to the important role that women play in national development. 

To work towards greater equality and the removal of all cultural and legal barriers which hinder the advancement of women. 


FEMNET (Kenya)

The African Women's Development and Communication Network (FEMNET) was set up in 1988 to share information, experiences, ideas and strategies among African women's non-governmental organisations (NGOs) through communications, networking, training and advocacy so as to advance women's development, equality and other women's human rights in Africa. 

FEMNET's aims to strengthen the role and contribution of African NGOs focusing on women's development, equality and other human rights. It also aims to provide an infrastructure for and a channel through which these NGOs can reach one another and share information, experiences and strategies to as to improve their input into women's development, equality and other women's human rights in Africa. FEMNET is governed by a Constitution and the following governance and administrative structure:- 

AKINA MAMA WA AFRIKA (UGANDA/UK)

Akina Mama wa Afrika (AMwA) is an international, pan-African, non-governmental development organisation for African women based in the UK with an Africa regional office in Kampala, Uganda. AMwA was set up in 1985 by women from different parts of Africa resident in the United Kingdom. Translated from Swahili, the name means 'solidarity among African women', signifying African sisterhood. AMwA was founded to create space for African women to organise, and build links with African women active in the areas of their own development.

Akina Mama wa Afrika established an African Women’s Leadership Institute (AWLI) in 1996, which serves as a network for strengthening young African women activists and convenes regional and national leadership training programs, including an annual regional institute. AMwA also serves as a mobilising, networking, information, advocacy and training forum for African women, building their leadership capacities to influence policy and decision-making.


THE LIBERIAN WOMEN INITIATIVE (LWI)

The Liberian Women Initiative (LWI) is a non-partisan movement that evolved among the women of Liberia to foster disarmament, peace and free and fair elections. Mounting concerns among the women regarding the stalemate in the peace process prompted them to add their voices to the call for disarmament and peace.

This was based upon the fundamental premise of "above all Liberia comes first, and if Liberians want disarmament, peace and reunification, everything else is secondary." The initiative is not just another women’s group, neither is it an umbrella for women’s groups, it is a movement of women from all walks of life who have come together to transcend all socio-economic, political and ethnic barriers.

Case study: An Integrated Rural Development Program to Improve the Quality of Life in Kibwezi, Kenya










Background

Involves over 2,500 destitute women left as heads of family when males went elsewhere for remunerated work following repeated, severe droughts. Because of women's poor physical and mental condition, bee-keeping and honey processing; milk-goat, fish and rabbit breeding; sun-dried brick-making; handicrafts and an income-generating and nutrition-teaching canteen were initiated 

and implemented.

Kibwezi is a small town which until very recently was only an overnight stop for heavy transport vehicles. Its inhabitants are mostly Eastern Bantu people who migrated into this area sporadically, over many years. In the 1960s the area was hit by the aftermath of the Sahelian drought, whatever livestock people had brought, either died or was eaten. The men left for work elsewhere and the women remained as heads of their families. By 1981 they were truly desperate and when children started dying they approached the Catholic Mission of the Sisters of Mercy in Kibwezi which, in turn, contacted the Council for Human Ecology-Kenya (CHEK), at that time the only NGO with a holistic attitude to development. The women were organised in traditional mutual-help societies called "mwethia" and the Council decided to take advantage of these to reach as many needy families as possible and make the most impact on the quality of their lives.

After meeting the mwethia leaders many times and discussing with them the possible ways of increasing the women's food production and cash income and, taking under consideration the poor physical and mental condition they were in, the Council decided that an integrated, multilevel and multi-disciplinary approach, combining material, financial and technical assistance was called for. The women needed to be shown ways commensurate to their state and which would enable them to help themselves whilst also improving their common lot. Very little could be done initially in the way of community participation; the women's state precluded anything but immediate actions to relieve their dire poverty, hunger and ill health. Once their capabilities were established, CHEK embarked on two possible programmes which, however, involved skills traditionally reserved for men only. It took courage and desperation for the women to decide that in the absence of their men-folk, they would attempt bee-keeping and brick-making. Later, a very successful stall-fed, milk-goat breeding programme was established and, later still, having ascertained that the Kamba people would eat fish and rabbits, ponds were built and stocked with Tilapia fish and a rabbit-breeding scheme was set in motion. Still later, a canteen was designed and built on a plot of land in Kibwezi town which had been acquired by CHEK for the women and on which a honey and wax refinery had already been built.

Both the women's groups and the town prospered. Many more Government departments established field offices in Kibwezi and the influx of more and better educated people brought in because of the women's activities, in turn, increased the demand for more and better facilities in the town itself. The number, kind and quality of shops and businesses rose rapidly, banks, private medical clinics, beauty parlours and hardware stores came into existence, a mosque, a public library and a dart club were established. The open-air market has vastly increased in size, water has been piped to it and from being held only once a week, it is now a daily occurrence. Many other NGOs have also opened offices in Kibwezi and the sight of young, expatriate, motor-cycle riders of both sexes, is now prevalent.

Sustainability

The Programme has caused Land Adjudication to take place throughout the 4 locations of the District and most former plot holders now have Title Deeds. A special training curriculum for untutored but intelligent businesswomen has been formulated and accepted country-wide. The rules and regulations of co-operative movements and societies of women in rural areas have been modified in their favour. The women have learnt to work with each other, with Government and NGOs, and have become vocal and active politically. The women asked for adult literacy training and over 5000 adults are benefiting from this advance. Because of the stall-feeding goat programmes a certain amount of denudation and environment degradation may have been stopped while many children now have a regular, daily supply of goat milk. Almost all the women now have individual savings bank accounts and many have gone into various businesses. The women have proved willing and able to embark on trades and techniques not only unfamiliar and innovative to them, but which also encroached on the men's traditional spheres of activity. They have started to replace old mud houses with large and better built shelters; all the girls of the appropriate age now attend the Boarding Secondary Girls' School in Kibwezi; many send their daughters to university and indulge in fashionable clothes and hairdos. The programmes on which they embarked, were adopted by consensus; they have succeeded in changing institutional arrangements and governance in their participation in a previously males only "world" and have proved that they can very effectively handle decision-making processes. As a result, we feel that this programme can be replicated in other parts of the world and, given a motivated, homogenous group of women, should achieve the same sustainable success.

Contact

Kibwezi Women Integrated Rural Development Group
P.O. Box 142,   Kibwezi,   Kenya

Women’s Organisations in Bangladesh

· United Club

· Foundation for Research on Educational Planning and Development (FREPD) 

· Women for Women
A Research and Study Group. Women for Women is a pioneer women's organisation in Bangladesh that combines research with advocacy to advance and promote gender equity. 

· Steps Towards Development 
Steps Towards Development, created by a group of researchers, women activists and social workers, was born out of the need for an information and communication network to serve the local grassroots and (inter-)national development agencies. Its main goals are to contribute to the process of women's empowerment and to promote children's rights. STD has a research and resource centre, with a collection of 513 items. STD collects, produces, translates and disseminates information on women, children, the environment, and legal and human rights issues. Languages: Bengali, English 
· Bangladesh Women's Health Coaliti on
· Centre for Analysis and Choice (CAC) 
 CAC is a research oriented organisation that works with elected officials. The Women in Politics program offers political campaign training in structure, fundraising, media, and communication skills. CAC also houses the Asia/Pacific Women in Politics Network newsletter (APWIP). 
· The PRIP Program

· BRAC Gender Resource Centre 
BRAC is a non-profit development organisation in the private sector. It has three core programs, Rural Development, a Health and Population Division and a Non Formal Primary Education Program. BRAC serves over 2 million village women and 1.2 million children. The BRAC Gender Resource Centre (GRC) was established in 1995 to cater to the information needs on gender and development of BRAC staff members. Over time, the resource centre extended its service to users outside of BRAC. The GRC is housed within the training division of BRAC. BRAC disseminates information through media campaigns using video, newsletters, and bulletin boards. Languages: English, Bangla 
Khan Foundation

· Banchte Shekha
 Banchte Shekha is a women's organisation that conducts a variety of services intended to improve the quality of life of divorced, abandoned, or physically abused village women. Services include: legal counselling, legal aid, legal literacy training, rural credit, skills development in agriculture and handicrafts. 
· Development Alternatives with Women for a New Era (DAWN) 

· Institute for Development Studies
International Women Studies Institute

· Policy Research for Development Alternatives. 

· Bangladesh National Women Lawyer Association (BNWLA) 

Organises awareness meetings in various parts of Bangladesh as a part of the awareness campaign. Awareness campaign against trafficking was conducted in addition to professional and vocational training. The emphasis was on disseminating information to the villagers. The lawyers of BNWLA provided training to 75 field workers of local organisations. 


Case study: women and deforestation in Bangladesh 

A project by Asia Partnership for Human Development




Service Emergency for the Rural Poor is a local APHD partner working in Thakurgaon district, a very poor part of north-western Bangladesh. Life is difficult in Thakurgaon where 85% of the people live below the poverty line. They work as agricultural labourers. However as the work is seasonal, employment can only be found for six months of the year. The poorest of the poor are often women who suffer from discrimination and, despite their hard work, lack the income earning potential of men. With its focus on women’s development, SERP was well suited to be involved in the Women’s Development Program being implemented by Caritas Bangladesh, with APHD support. As part of a three-year project starting in 1997 SERP has been helping the marginalised people of 19 villages in Thakurgaon improve their lives. 
The NGO believes that the participation of people in their own development is a must and one of the key strategies used has been the formation of community groups of mainly women. Over a three-year period, 1227 people (1082 women and 145 men) were organised into groups. The groups worked on issues such as adult literacy, income generation, gender relations and development, skills building and reforestation. Regular meetings were held allowing members to co-operate and raise awareness. During the meetings group members shared their joys and difficulties, planned future actions and saved together. Initially there was a degree of opposition from some male members of the community who did not understand why there was so much emphasis on women. However, once they realised that the whole family and community would benefit, they supported the project. 
The adult literacy program targeted underprivileged rural women with little or no formal education. Being able to read and write helps them understand their rights and can prevent them signing unfair agreements. Small loans have been provided for income generation activities with the consent and participation of all group members. This helps to build unity amongst group members and cement the relationship between them and SERP staff. The villagers learnt of the effects of deforestation and took part in tree planting activities. Besides improving the ecology and environment, trees serve as fuel, fodder and provide fruit for income and food. Classes were conducted in personal and environmental hygiene, personal health care and natural family planning. In addition to placing special emphasis on gender analysis, the importance of women’s participation in the overall development process has been stressed.
Postcard from Bangladesh by Cathy Burke, an investor in ‘The Hunger Project’
I went to Bangladesh in May 2001 with 13 other investors as part of The Hunger Project's first all-women's study trip. We went to witness the subjugation of women and to empower the work of The Hunger Project to confront and transform it. I also had a personal commitment to learn from the Bangladeshi people how to hold onto a vision – in the face of enormous obstacles – and have it become reality.

What I discovered was the power of the human spirit. I was confronted by incredible poverty and ignorance, and (sometimes in the same instance) by our limitless potential as humans. The Hunger Project in Bangladesh has created a country-wide bushfire of the human spirit. The end of hunger there is inevitable.

We saw the difference between The Hunger Project's people-centred development and the traditional money-centred development. We heard of great projects in health and women's literacy by well-known international organisations in Dhaka’s slums. But with the squeeze on donor money they are in jeopardy, and people are dependent on donor money for the projects’ continuation.

In contrast, The Hunger Project-Bangladesh focuses on transforming the national mind-set. People's greatness is being called forth across the country, and everywhere people are taking the actions needed for a self-reliant Bangladesh. Our money as investors and as their partners is a gift that accelerates the process.

One example is Gaibanda, where the population of 2 million suffered from iodine deficiency, with physical and mental retardation. Hunger Project workers mobilised 35,000 volunteers who went from village to village educating the people about iodine and the need for iodised salt. Less than two years later, iodine deficiency has been eliminated from that district. The workers are now mobilising volunteers on the issue of educating girls. Over the next two years, Hunger Project volunteers will be enrolling 2 million people in a campaign to transform attitudes about educating women and girls.

Our focus on this trip was women. We spoke to hundreds of women, sharing our lives and hearing their stories. They spoke of their marriages at 12 or 13; they shared their pain of how the 1971 liberation war against Pakistan affected them. We held babies we knew would die, and were told how women pierced their daughters’ ears to ward off illness. We learned that some families thought it would displease their god if their girls were educated. Women told us how they hide money from their husbands (a few wry smiles from some of us about that one!) so as to educate and feed their children.

But whilst these conditions are true for tens of millions of women, we saw another story emerging. Women in Hunger Project villages were seated at the front of meetings, something unthinkable one or two years ago. They took the microphone and spoke their mind in front of the whole village. Sometimes they shared their frustration about a lack of markets for their handicrafts, or spoke of their latest village project. Always, they shared their commitment that the lives of their children would be better than their own.

USAID's Office of Women in Development

Activities: NGO Small Grants Program 

Bangladesh: Women's Property and Inheritance Rights

Bangladesh, Cambodia, Nepal, and Sri Lanka were selected as target countries to receive grants to support activities in two areas. The two areas are: (1) activities that advocate, report on, or seek to inform women and/or governmental officials (executive branch or parliamentarians) and judicial and legal professionals of women's property and inheritance rights; and (2) activities that focus on a consolidated effort or approach among the NGO and government community to address issues of property and inheritance rights in a targeted country.

The Centre for Development Services (CDS) has worked for many years in the areas of health, family planning, and democracy and governance and seeks to take a rights-based approach to conducting its development activities. Although CDS works nationally throughout Bangladesh, this grant allows CDS to raise general awareness in the Rajshahi district of women's property and inheritance rights, through an interactive and informative media campaign, and to mobilize and train women to redress these violations through advocacy. CDS has conducted participatory research to identify discriminatory and customary practices that inhibit women from claiming their share of property and has developed awareness-raising sessions for community groups. 

From January onward, four community mobilizers have provided two awareness-raising sessions per week, incorporating street theater and folk songs, focusing on a set of 30 villages where they have been using an integrated development approach since the mid-1990s. Their objective is to build the capacity of both male and female community group members to be able to approach local dispute resolution bodies, such as Mediation Committees and locally elected leaders, in order to resolve land disputes. CDS community mobilizers are also working closely with mediation committees to provide awareness and information on changes made in personal laws in 1961, so they can be effective in resolving land disputes.

Elected women participate in a five-day training workshop to learn about women's inheritance and property rights. They are expected to share the information with others when they return to their communities.

The Khan Foundation

The Khan Foundation first began operations during the flood of 1988, in the area of relief work. It rapidly built a reputation as an NGO that links the most disadvantaged communities with different levels of government on issues involving democracy, human rights, and poverty alleviation. During the last election the women's voter turnout was very high as Bangladeshi women have had increased exposure to the fact that voting is the right of all citizens. Based on data collected, women voted based on their own choices and, subsequently, many women have been elected to local office. This grant provides the funding for an awareness-building program for 400 locally elected women in Dhaka, Rajshahi, Khulna, and Chittagong districts on women's inheritance and property rights so they can serve as skilled advocates in promoting legal awareness.

Each of the elected women has participated in a five-day training workshop, in a group of between 40-50 officials, at the Dhaka-based training center in the Khan Foundation headquarters. Women leaders were selected on the basis of their track record in responding to their constituents. Based on the legal education they have acquired in these workshops, when elected leaders return to their home districts they are expected to pass on their awareness to the community. They were also introduced to the Women's Lawyers Network, funded by the Khan Foundation to act as a free legal resource at the local level. 

Materials were provided for each of the participants to carry back with them and Khan Foundation-produced publications will also continue to provide trainees with support. A quarterly magazine entitled Trinamul ("The Grassroots") covers the role of women in politics, particularly at the village and local levels. The Foundation also provides a handbook on local government structure, which also describes a variety of laws, roles and responsibilities of members and chairmen, women and children's issues, and other related development topics. In addition, various pamphlets, brochures, and booklets on current political and development topics are published regularly and will be distributed. 

--------------------------------------------------------------------------------

Madaripur Legal Aid Association

MLAA is working to create a network of well-informed Muslim women in the Madaripur and Shariatpur districts in southern Bangladesh to address issues of gender equity in women's inheritance and property rights.

Madaripur Legal Aid Association (MLAA), established in 1978, specializes in community legal service delivery. Since its inception it has remained committed to providing support to poor and disadvantaged people to enforce their human rights in accordance with the rule of law. A pioneer in alternative dispute resolution programming, legal aid and paralegal development, MLAA currently has over 200 staff working on projects focused on free legal assistance, mediation training, and human rights education, with components on civic education and children's rights. They also has an active training center with a regular schedule of workshops and 55 partner organizations working with them; another 120 organizations have been introduced to their alternative dispute resolution training. This grant is allowing MLAA to create a network of well-informed Muslim women in the Madaripur and Shariatpur districts in southern Bangladesh to address issues of gender equity in women's inheritance and property rights. They are focusing on creating a single network of women leaders from 300 grassroots-level women's groups. 

MLAA is providing information and logistical support to the network in order to facilitate communication and interaction as the network advocates in favor of women's rights. MLAA conducted a field survey to better understand the awareness level of a sample of women living in the area on topics related to women's property and inheritance rights and Muslim inheritance law. The results of this survey led to the development of the project materials for both women leaders and women's group participants. At least 300 leaders have been trained and some 10,000 women have been apprised of inheritance rights through the network. 

--------------------------------------------------------------------------------

www.usaid.gov/wid/activities/sgpbang.htm

With reference to women’s groups, discuss their role in influencing the development process.

Background concepts:

· Women have often not been included in either planning or implementation of development strategies

· Development has a different impact on men and women

· Development can undermine the role, status and position of women in society

· Development can and does have negative consequences for women

· Women have not benefited from the development process as much as men

· Women must be included in development since they are (just over) half the population, and produce most of the food

· Women are a diverse group with diverse needs therefore need diverse groups / strategies to support their development



2 key questions: 
What development can do for women?




What can women do for development?

www.library.wisc.edu/libraries/womenStudies/fc/fcwebdvc.htm  Websites on women from Developing and Post-Communist countries

www.unifem.org United Nations Development Fund for Women

www.awdf.org  African Women’s Development Fund

www.awid.org  Association for Women’s Rights in Development

www.ifad.org/gender/learning/project/part/in_tamil.htm  Lessons on NGO partnerships from a women’s development project in Tamil Nadu
Approaches to women, gender and development


Ideas which could be developed:

· Development as a process, not an end in itself. Therefore could  have some application to MEDCs as well as LEDCs

· Scale at which women’s groups operate – international, national, local. This affects the role each type of group plays. They are not all the same. Some are nationally strategic. Others aim for local grassroots impact.

· What sort of development do women’s groups aim for – social, cultural, economic, political? Which is / are most effective?

· Should we assume that  women’s groups are inevitably 

positive? effective? sustainable?

· Are most development strategies for women actually delivered by women’s groups? Do men have a role here too? Does it matter? Is it appropriate to address gender issues from one side only?

‘..discuss their role in influencing the development process’

· what is their role?

· is that role sustainable?

· how successful is that role?

· how do you measure effectiveness / success?

· are there alternatives?

Relationships between women and development





Women should be Incorporated into the development process.





How do you integrate women in to development activities?








Development for women is more about fundamental structural changes in society- improve status and role of women overall





What development needs to be achieved to enhance women’s equality?








Women in Development (WID)


This approach originated in early 1970s when women were bypassed by development. 


Women included in development programmes by introducing legal and admin changes. Recognition of their important role as  mothers, health providers, educators and economic producers. Focus on gender equality. 


WID saw women as a category who lacked opportunity to participate in development


Assumed western values i.e that traditional societies were authoritarian and male-dominated while modern societies were democratic and egalitarian. 


Problem – WID focused on sexual inequality rather than structural economic, cultural and social factors which produced that inequality.


However WID succeeded in putting gender issues into mainstream strategies of development agencies.








Women and Development (WAD)


This approach developed in response to criticisms of WID. 


Argued that women had always been integrated into development and that this actually sustained inequality. As development progressed inequalities would reduce. 


Although it emphasised dual roles of women in reproduction and production, and recognised that both of these need to be addressed, it still did not deal with the former or with social relationships between men and women.


Nor did it focus on how the problems of women were independent of those of men, or how the position of women in society also needed to change. 





Gender and Development (GAD)


Originated in 1980s. It recognised:


the need to improve the lives and well-being of women and importance of their dual roles;


the importance of gender relations and actions by the state in enabling women to combine their reproductive and productive roles;


that development was socially and culturally specific;


that women are agents of change rather than passive recipients of development assistance;


the need for women to organise themselves to become a more effective force for change;


the subordinate position of  women from all classes and backgrounds and therefore 


the need for empowerment to gender achieve equality.








