Dairy farmers North and South    (Source: BBC 8.9.03)

For many of the world's poor, agriculture remains their most important source of livelihood. But dairy farmers in the EU get an average subsidy of $2,000 per cow, 100 times more than foreign aid per person given to Africa.
	MALICK BARRY, Foret classee des monts mandingues, Mali 
I have been a herder since I was 7 or 8 years old, following in my father's footsteps. 

I am 20 now, and it is the only job I have ever done. 

I follow the animals, take them to pasture, and milk them myself. 

I look after 14 cows, and I know them all individually. 

My day is a long one. I wake up at 6 o'clock, by the light of the sun. 

My first job is to milk the cows. 

Afterwards I have my breakfast: anything I can find in the forest, like fruits or berries, and some milk. 

Then I take my herd out into the forest, to places where I know there will be grass to eat. It usually takes me an hour to walk there. 

I don't get back until about six in the evening, when I milk the cows, watch over them, and have something to eat myself. 

Sometimes it is difficult to be a herder, particularly if it is very hot or if it rains. 

The hardest thing though, particularly now in the rainy season, is keeping the cows out of other people's fields, where they would do a lot of damage. 

If that happens, there are always arguments, and often the police get involved. 

At the end of every month, I am paid 10,000 CFA francs (£10, $16). 

It's not enough, but I don't have much choice. 

I am married, and have to be responsible. 

My wife, Awa, is in Burkina Faso, where I used to live. I haven't seen her for five months now. 

All in all, I am happy in what I do, and I think I will stay in this job if I can't find anything else - after all, I was born into it. 
	
	SERGE LE DOARE, Quimper, Brittany, France 
My working day normally begins at eight, checking the cows then milking and washing. After that it's feeding and cleaning the yard. 

Other jobs depend on the season - keeping an eye on the calves, for example, or taking care of our maize and cereal crops. 

We've got 98 hectares overall, and 115 cattle - 45 milking cows, 40 young females and 30 heifers for beef. Six hectares is "set-aside" taken out of production. 

Our milk quota was set in 1985. It is for 304,000 litres, and we have to be very careful not to exceed it, otherwise we get fined - and the fine is more than the price we are paid. 

If you produce too much, you have to just pour the milk away. Most of our milk is turned to milk powder. 

Our income from the milk is about 90,000 euros (£60,000) a year - that's at the EU's intervention price of 30 euro cents per litre. 

Then we get a once-a-year pay-out of 15,000 euros under the Common Agricultural Policy (CAP) "set-aside" rules for taking arable land out of cultivation; and about 7,500 euros from the EU under its beef scheme. 

Our income - excluding overheads and paying staff - is 30,000 euros, three-quarters of which comes in the form of EU grants. 

If the price of milk falls further we will end up living entirely on hand-outs. But that is what some people are saying has to happen. 

They say we need to bring the EU milk price more in line with the world market. But in New Zealand they can make milk at half the cost we pay here. 

The whole system is mad, but for me it is all the madder because everyone is playing by different rules. I would accept any rules as long as they were the same for everyone. 

I am not so much pessimistic as disabused. I no longer have any illusions about the future of this business. 


Textile workers' tales of woe (Source: BBC 9.9.03)

Textile workers from the UK and from India give their account of working conditions and hopes and fears for the future in the sector that is the biggest source of manufacturing exports from developing countries. 
	KAREN BROWN AND EILEEN GRIFFITHS, Nottinghamshire, UK 
Karen Brown and Eileen Griffiths both work as machinists at Faun Ltd in Sutton, Nottinghamshire. 

The firm, set up in 1957, manufactures lingerie, swimwear and nightwear for high street stores and designer labels. 

As well as the factory in Nottinghamshire, which employs 70 people, the firm also operates two plants in Morocco. 

Managing director Ann Vinter says the UK workforce has been scaled down from 200 one year ago, with all the high volume business going to cheaper places such as Morocco or China. 

Karen Brown joined the factory straight after leaving school. 

It was good money for us, when we left school everyone went into the factories, it was what you did. 

Now working in a factory is embarrassing, it has gone out of fashion. 

It's not as secure anymore. There's no overtime money so the wages aren't as good, but we don't know anything else. 

Eileen Griffiths has worked at the firm for many years. 

We used to love coming to work when we had big orders. 

It makes it worse when we see the company is taking our work abroad. 

What sort of reward is that? 

They [the Government] catered for the men when the mines closed but there's been no help for those of us who lost jobs in textiles. 
	
	NARESH SHRAVAK, Ahmedabad, India 
Forty year old Naresh Shravak has been a textile mill worker in Ahmedabad - the so-called Manchester of the East - for the past 23 years. 

Naresh considers himself lucky to be on the pay rolls of the mill which pays him a monthly salary of 4500 rupees (£60 a month). 

He lives in one room in a slum close to his work place that his father, who was also a mill worker, had purchased from his life's savings of approximately £900. 

I can not dream of purchasing a house with my earnings. My colleagues have to shell out up to £12 as rent. 

Had my two children not been getting free education in charity institutions I would not be able to pay for their education. 

Going to the cinema is a dream nurtured by my wife and family. They have to contend with what we have. 

Naresh works on night shifts at a denim processing unit. He spends two hours daily managing a co-operative credit society for the mill workers. 

This society collects small savings from labourers and provides them financial assistance when they have an accident, house repairs or a wedding to pay for. 

Being an educated opinion leader of his community, Naresh knows a little about the World Trade Organisation, but he rues the attitude of his employer. 

They should tell the labourers what is happening and how labour can contribute in the process of this so-called globalisation. 


The steelworkers battle it out (Source: BBC 10.9.03)

Rich and poor nations try to strike a global trade deal amid suspicion by developing countries that commitments to open markets by the rich countries will not be fulfilled. 
The steel industry has been at the centre of a dispute over world trade after the US slapped high tariffs on many developing countries who are now successfully competing in this modern industrial market. Those subsidies have recently been ruled as illegal by the World Trade Organisation, but the US has launched an appeal. 
	CHARLIE STOCK, blast furnace keeper, Wheeling-Pittsburgh Steel, Ohio, USA 
Charlie Stock, 52, married with three grown-up children, works for Wheeling-Pittsburgh Steel in Steubenville, Ohio in the blast furnace. 

The company has just come out of bankruptcy. He has worked for them for 34 years, now at the top labour rate five which is paid a basic $17.10 (£12) an hour - though he adds that there are also benefits, overtime and incentives to add in. 

Scheduled work hours are 40 per week, but everyone is doing about 56 hours a week at the moment as the company restructures. 

When I started in 1969, every parent thought their son would follow them into the steel industry. But from the 1970s, when my son was growing up, things were already in decline. 

My dad worked in the industry from 1949 to 1975 when he died. Steel mills in those days were not the high paying jobs they are now. But it was a good life and it was always a stable. 

The best thing about this job is the people. The worst thing is the stress of not knowing what's going to happen. 

We have taken pay cuts for the almost the past 15 years. People have suffered. People have contributed largely to save this company and save these jobs. 

Without this industry, this area will cease to be if you take the steel mills out of this valley. For every [steel] worker there are six other jobs dependent on him. 

It's not an old industry any more - in 34 years we have gone from melting pellets to high technology. The days of just heavy labour are gone. 

We can compete with anybody in the world with our products, if it really is a level playing field. 

But you have to consider the cost of living and human rights in these countries. Our forefathers fought so we wouldn't have to give these things up. 

We should at least produce our own steel for our own people. 

The government should protect its own people. 

With Brazil and China I believe they should have a right to compete, but a large portion of steel should be used in their own countries. 

I don't believe tariffs are the way of fixing anything, [but] since the tariffs went in, we have had a complete overhaul. 

The steel mill has modernised and we have just given up 650 jobs to be able to begin to compete. 

People at Wheeling-Pittsburgh can say we are safe for a year, but we have to look forward. We are safe for the immediate future but we need the tariffs to get further into the future. 

I don't think this country should put itself at the feet of its enemies. No matter how hi-tech we get, somebody has still got to produce steel for the planes, for the tanks and for the bullets. 

We cannot defend ourselves without steel. I can't think of any company that doesn't use steel somewhere. 
	
	URIEL VILLAS BOAS, President of the Steelworkers Union of Baixada Santista, Brazil 
Last March, soon after we heard about the American safeguard measure, we decided that we should all get involved; government, companies and unions. 

So we arranged with the American union leaders to visit the American steel mills. 

Going there, we understood perfectly well why they had taken such measures [imposing tariffs on imports]. The Brazilian steel mills are much more competitive than the American ones, so they are trying to protect their jobs while using outdated production methods. 

President Bush promised them in the campaign that he was going to protect the steel industry. When he was elected, there was a barbecue for more than 1,000 steel workers. 

Soon, he signed the new legislation, establishing a quota tariff on Brazilian exports of slabs and a tariff of 30% on exports of plates, hot-rolled flat products, cold-rolled flat products and corrosion resistant steel flat products. 

The American companies say that the Brazilian government gives advantages and subsidies to the Brazilian steel mills. But the allegation is false. 

They were once state-owned, but had all been privatised by 1993. 

Since then, the private owners have invested heavily to improve the production system. 

The Brazilian steel plants are very modern - and that is not good for us workers, as the production is mainly mechanized and they need fewer workers. 

We also have the advantage of having a much cheaper iron ore - we only have to import coal. 

All stages of the production are geographically close in Brazil: the mines, the mills and the ports to export the steel products. 

Also, the workforce is much cheaper, earning on average $400 (£250) per month. 

At the end of this month, we will receive a delegation of American steel workers. They are coming to visit the plants and make contact with the industry association. 

They are worried because they are losing their battle with the World Trade Organisation. 

But the final decision might come only when the three-year period of the safeguard is over. In other words, we may win but we won't get anything from it. 

I think it's a paradox that the Americans impose tariffs, not only on steel but also on other Brazilian products. At the same time, they heavily subsidise the agriculture products that are exported to us. 

If the market were free, other sectors of American industry, like the car makers, would have cheaper materials and their cars would be more competitive. 

It's a contradiction inside capitalism. Our fight is for capitalism to be respected. 


